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Y-Habibizad Navin A. Cost and performance modeling
and analysis of using e-learning in organization to
Increase expertise. Journal of Technology of
Education. 2018; 13(2): 215- 227

Y-Chawla, N., MacGowan, R. L., Gabriel, A. S., &
Podsakoff, N. P. (2020). Unplugging or staying
connected? Examining the nature, antecedents, and
consequences of profiles of daily recovery
experiences. Journal of Applied Psychology, 105(1),
19.

Y-Human resource risk control through COVID-19 risk
assessment in Indonesian manufacturing



¥-Corrigendum to “Innovative human resource
management strategies during the COVID-19
pandemic: A systematic narrative review approach”
[Heliyon 7 (6) (June 2021) e07233

o-Management of human resources of a pharmacy
department during the COVID-19 pandemic: Take-
aways from the first wave(Jean-Philippe, Michael,
Fouad , Maggee , Denis, Joseph , Pascal , Jean
Morin , Marie-Claude )

7-Shattered but smiling: Human resource management
and the wellbeing of hotel employees during
COVID-19

v-J.P. Adam, M. Khazaka, F. Charikhi, M. Clervil, D.D.
Huot, J. Jebaliley, et al., Management of human
resources of a pharmacy department during the
COVID-19 pandemic: take-aways from the first
wave, Res. Soc. Adm. Pharm. (2020).
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