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Primary objective

Criterion 1 Criterion 2 Criterion 3
Variant 1 Variant 2 Variant 3
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Criterion 1: 0.6090
Pr.|ma.ry Criterion1  Criterion 2  Criterion 3 Prllma_ry Criterion1  Criterion 2  Criterion 3
objective objective Criterion 2: 0.2634
Criterion 1 1 5 3 Criterion 1 0.6521 0.8 0.375 Criterion 3: 0.1274
Criterion 2 1/5 1 4 Criterion2  0.1304 0.16 0.5
Criterion 3 1/3 1/4 1 Criterion3  0.2173 0.04 0.125
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Responding

Monitoring

Anticipating

Learning

R1. International guidelines

R2. Internal protocols
R3. Resources availability in expected situations

R4. Resources availability in
unexpected situations

R5. Experience

R6. Discretionary power
R7. Teamwork

R8. Roles division

M1. List of questions for preoperative
examination

M2. Preoperative specialist support
M3. Intraoperative risk analysis

M4. Identification of intraoperative
complications

MS5. Instrumental support
MB6. Postoperative check

A1. Improvement projects

A2. Research activities
A3. Introduction of new equipment

A4. Participation in updating plans and
procedures

A5. Planning of training activities
AG6. Surgeries scheduling
A7. Communication

L1. Discussion of clinical cases

L2. The register of clinical cases
L3. Event analysis
L4. Practical activities

L5. Theoretical teaching

L6. Mentoring

L7. Learning check

L8. Experiences in other institutes
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Trust &
Solidarity

Focus on
results

Management & Team

Accountability

Resilience

Embrace
conflicts

Work
conditions

Skills &
Behaviors
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Variable 1 2 3 4 5 6 7 M SD o
1. Focus on results - 5.86 .68 .74
\ 2. Management & Accountability 745 - 5.98 .63 .87
3. Skills & Behaviors .66%* 77 - 5.95 .62 .81
4. Work conditions .68%* 72%* 74%* - 5.71 .64 .72
\ 5. Embrace conflicts 56%* 70%* 77 70%* - 5.82 .79 .86
\ 6. Commitment .68%** 76%* 72%* 70%* .66%* - 6.06 .60 .80
7. Trust & Solidarity 2% .80%** 75%% 73%* 70%%* 81 - 6.08 .62 .77
** p < .01 (all correlations significant)
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Number Percentage
Participant
Gender
Male 96 83.5%
Female 19 16.5%
Age
[21 to 22] 25 21.7%
[23 to 24] 31 27.0%
[25 to 30] 34 29.6%
>30 25 21.7%
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